Design and Implementation of a Bank Employees’ Capability Assessment System Based on PCMM by 吴灿文
学校编码：10384                                分类号      密级        
学号：X2011230424                                          UDC        
 
 
工 程 硕 士 学 位 论 文 
                                           
基于 PCMM 的 
银行员工能力测评系统的设计与实现 
Design and Implementation of a Bank Employees’ Capability 
Assessment System Based on PCMM 
吴灿文 
指导教师姓名：董槐林 教授 
专  业 名 称：软 件 工 程 
论文提交日期：2013 年 4 月 
论文答辩时间：2013 年 5 月 
 学位授予日期：2013 年   月 
  
答辩委员会主席：           
评    阅    人：           




















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的资





           






















（     ）1.经厦门大学保密委员会审查核定的保密学位论文，于   
年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 














摘  要 
 



































In this dissertation, the capability assessment of bank employee is taken as 
demand, the design and achievement of capability assessment software is focused as 
goal. In accordance with the theoretical and empirical research methods and the 
regulation of the software engineering, we set up the ability evaluation models, and 
carry on demand analysis, and finish the system design and implementation of coding, 
and ultimate realization of software features, which is finally applied in actual work of 
the bank employee capacity evaluation. 
Firstly, the work path of ability evaluation elements of the bank employee and 
capability assessment work to construct the framework of operation and the basis of 
understanding of the development of software systems are defined. 
  Secondly, the related factors on employee capacity evaluation are defined and 
designed. The research and development framework of evaluation software are built 
up. Evolution model is chosen as the working model of software development, we 
have completed the derivation of the requirements from business needs to software 
functional demand, and the related functions are set by business and functional 
analysis. 
Thirdly, based on the requirements of functional and informational domain and 
the basis of J2EE architecture and relational database management system technology, 
the structure of capability assessment software and data are designed, and we lay great 
emphasis on the realization of the database connection pool technology. Support 
environment for system development environment and software development and 
system operation are set up, which makes the coding establishment and modulation 
under the conditions. 
  Finally, through the realization of skills management, staff evaluation 
management and staff resume management of each function module, we expound the 
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software. As a result, system function is applied. 
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管理相结合的结果，如图 1-2所示。  
 
 
图 1-2 PCMM 能力提升路径矩阵 
 
综上所述，PCMM 对开发我国的人力资源极有借鉴价值。 
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